
BROAD HINTON CHURCH OF ENGLAND PRIMARY 

SCHOOL 

 

‘A Love of Learning for a Lifetime of Opportunities’ 

 

‘At Broad Hinton School we are proud of our educational 

heritage, which is rooted historically in Christian Belief. 

We aim to provide opportunities for all to learn and achieve 

within a happy, structured and disciplined Christian 

environment. 

We welcome everyone to our village school where all faiths, 

cultures and abilities are received with love, care and 

respect.’ 
 

ETHOS, BEHAVIOUR AND DISCIPLINE POLICY 

 
Ethos   n.   characteristic spirit of community, people or system 

Behaviour   n.  deportment, manners, moral conduct, treatment shown to 

   or towards others. 

 
Broad Hinton Primary School seeks to create an inclusive environment that secures the widest 

access to learning and achievement in a safe and supportive environment. The school promotes a high 

standard of behaviour and an environment where all members of the school are valued as individuals. 

The school believes in the development of self-esteem, respect for others, self-discipline and 

respect for the environment. Pupils are expected to show courtesy, self-control and consideration 

for others both inside the school and out. 

 

Key Personnel: 

Headteacher:  Mrs E Floyd 

SENCo:  Mrs P Foulatier and Mrs E Floyd (assistant) 

Pastoral Lead: Mrs E Floyd 

Governor: Mrs C Hicks 

 

We will fulfil our commitment to this by adhering to practice based on aspects of the following 

key Department for Education (DfE) advice on: 

• Suspension and Permanent Exclusion from schools 

• Mental health and behaviour in schools  

• Searching, screening and confiscation at school 

• Restrictive interventions, including use of reasonable force, in schools 

• Supporting learners with medical conditions at school 

And on the following statutory documents:  

• Special educational needs and disability (SEND) code of practice 

• The Equality Act  

• Working Together to Safeguard Learners  

• Keeping Children Safe in Education  

 

The school has a number of other policies and documents which work in conjunction with the 

Behaviour Policy. These include the: 

• Anti-Bullying Policy; 

• Single Equalities Policy; 

• Home School Agreement; 

• School Uniform Policy; 



• Health and Safety Policy;  

• Online Safety Policy; 

• Special Needs and Disability Policy, and Code of Conduct for adults and volunteers in school; 

and 

• Child Protection and Safeguarding Policies. 

 

The aims of the policy are: 

• for pupils to ‘treat others as they would like to be treated themselves’ Luke 6; 31;  

• for all learners to be safe and protected rom harm; 

• to develop a moral framework within which the individual child can flourish; 

• to enable children to develop a sense of self-worth and a respect and tolerance for the 

needs and feelings of others; 

• to create a safe, supportive learning environment in which all members of the school are 

encouraged to develop to their maximum potential; and 

• to encourage partnership and mutual support through parental involvement. 

 

The ethos of the school depends upon a range of factors including: 

• the successful teaching of positive behaviour; 

• enabling children to take responsibility for their own behaviour and learning; 

• developing a climate in which discussion is encouraged so that everyone feels that their 

opinion is valued; 

• forming and maintaining positive relationships;  

• encouraging mutual respect between all adults and children; 

• creating an environment which is welcoming, organised, attractive and with displays used to 

celebrate the successes of the pupils; 

• understanding of the consistent rewards and sanctions throughout the school; 

• setting high expectations of work and behaviour; 

• encouraging active listening and appreciation of one another; and 

• adults as positive role-models. 

 

Encouraging good behaviour 

Positive behaviour should follow throughout the school. It is important that all staff make their 

expectations clear and that we are consistent. Positive attitudes and actions should be reinforced 

regularly so that it is clear which values we uphold, e.g. 

 

Calm and considerate. 

Fairness  and equality, 

Thoughtfulness and helping others. 

Resilience and having a go. 

Kindness and caring. 

Respectful and polite. 

Responsibilities for own actions. 

Striving for excellence. 

Truthfulness. 

Positive attitude. 

Active listening. 

Smart in appearance,  

Pride in themselves and in the community and 

Having a sense of belonging 

 

Procedures 

• Each academic year the children in each team will decide upon their own list of ‘Team 

Rules’. These are made visually prominent in each room.  

• Successes and achievements, from within and outside of school, will be celebrated during 

whole school assemblies, through the awarding of stickers, etc. 

• The following hierarchy of rewards will operate throughout the school: 

                        

• Visual reward; smile, thumbs up 

• Verbal praise 

• House point or sticker for recognition of upholding the school values 

• Sticker on Wonder Wall for recognition of effort in work (see Appendix 

1) 



• Referral to Headteacher 

• Communication to parents from the Headteacher  

 

Strategies for promoting good behaviour 

In order to promote good behaviour, we firmly believe in an active home school partnership. 

Strategies to be used include: 

• the Home-School Agreement; 

• praising students for good behaviour; 

• celebrating LOVE, CARE and RESPECT 

• broadcasting information about successful events via the school’s newsletter including 

celebration montage, the village newsletter, FACEBOOK and the school website; 

• holding regular assemblies which help to promote expected behaviour;  

• holding PSHE sessions to promote expected behaviour and discuss any issues arising; 

• staff being visible around the school, being seen to be interested in the students and in 

good self-discipline;  

• displaying examples of good work; 

• offering a range of extra-curricular activities;   

• rewarding expected behaviour as appropriate;  

• having a flexible approach to the curriculum to attempt to meet the needs of all students;  

• providing a pleasant school environment;  

• using adults as role-models;  

• creating calm and orderly movement around the school and playground;  

• providing pupils with opportunities to promote the values which they regard as important. 

This can be done through pupil voice eg: the school council; and 

• the use of calm, consistent and professional language when dealing with pupils. 

 

Dealing with unacceptable behaviour 

There are four steps to correcting inappropriate behaviour 

1. MOTIVATE the child(ren) to use correct behaviour via rewards 

2. REDIRECT to correct behaviour 

3. STOP the misbehaviour using an appropriate sanction 

4. RESTORATIVE discussion 

 

It is unwise to mix rewards with sanctions, e.g. lose a house-point and they are treated separately. 

 

Unacceptable behaviour may involve: 

 

Aggression 

Bullying 

Disregard for rules 

Disruptive behaviours 

Lies /dishonesty 

Rough play 

Rudeness 

Selfishness 

Swearing 

Work not completed/not completed to a satisfactory standard 

Running in school 

Disrespect 

Damage of school property or property of others 

Stealing 

Use of substances on school site 

         

In dealing with any act of unacceptable behaviour, we see the need to listen to the child and 

remain fair, consistent and calm. Avoiding confrontation is desirable and an awareness of factors 

contributing to the child’s behaviour is essential. The following hierarchy of sanctions will operate 

throughout the school: 

 

1. Visual warning; pause/wait/silence, frown etc 

2. First verbal warning and explanation; 

3. Second verbal warning, explanation and some loss of free time which 

is appropriate to the individual; 



4. Third verbal warning, explanation, time-out of class or activity and 

loss of free time which is appropriate to the individual.  Contact 

with parents will be made and restorative discussions will be had 

before returning to the class or activity; 

5. Warning, explanation, referral to Headteacher and communication to 

parents; and  

6. Persistent misbehaviour or serious incidents results in parental 

involvement with the headteacher and teacher. 

 

When work is not completed to an acceptable standard, pupils may be asked to complete it in their 

own time. 

 

Very serious incidents of unacceptable behaviour should be reported to the Headteacher 

immediately.  

 

The final sanction will be suspension, as laid out in the LEA’s agreed procedure and fully involving 

the Governing Body. (Full details of this procedure can be seen in school.) Suspension from our 

school or permanent exclusion will always be a last resort. In such cases we will work closely with 

parents and any relevant outside agency eg Wiltshire Council SEND and pupil support services, 

police and social care to ensure the learner is kept safe when excluded from school and that 

appropriate support is provided. 

Any suspension or a permanent exclusion will be for a serious breach of this policy ie behaviour 

that compromises the safety and wellbeing of anyone in the school community. The decision to 

permanently exclude for one very serious incident or for a series of incidents will be made on a 

case-by-case basis by the headteacher considering the learner’s age and stage of development. 

The headteacher will follow government guidance about suspension and permanent exclusion to 

ensure any decision to exclude is made rationally and is lawful, reasonable, fair, proportionate. 

 

Staff will try negotiation, diffusion and de-escalation strategies as well as containment in a safe 

area, without the need to hold, before intervention whenever possible. The use of physical 

intervention in response to a foreseeable risk (physically dangerous behaviour previously exhibited 

by the learner) will only be used as part of a support plan set up incorporating the views of the 

parents and the learner where possible. Learners are given the opportunity to contribute to a 

written report compiled after any physical intervention. These reports are scrutinised by the 

nominated governor for behaviour and safeguarding. Parents are informed of any use of physical 

intervention by phone if possible, and in writing on the same day. 

 

The staff have a duty to protect the safety of all learners. All physical intervention is be carried 

out in such a way as to safeguard the learner and staff’s wellbeing and be used for the minimum 

amount of time possible in order to bring the situation under control.  

To maintain good order and safety of our community, certain items are banned from the school: 

• weapons,  

• illegal drugs or alcohol 

• pornography 

• fireworks or flares  

Staff can search a learner for any banned item, or any item believed to be stolen if the learner 

agrees and this is normally undertaken by senior staff and by at least two staff members; at least 

one of the same gender as the learner. However, the headteacher and staff authorised by them 

can search learners or their possessions, without consent, where they have reasonable grounds for 

suspecting that the learner may have a dangerous/ unlawful item on their person on in their 

bag/equipment. The staff member must decide in each case what constitutes reasonable grounds 

for suspicion eg they may have heard other learners talking about the item, or they might notice a 

learner behaving in a way that causes them to be suspicious. 

The member of staff conducting the search will understand that learner’s expectation of privacy 

increases as they get older. 



All members of staff are aware of the regulations regarding the use of force by teachers, as set 

out in the ‘Restrictive interventions, including use of reasonable force, in schools’ April 2026 

guidance. The actions that we take are in line with government guidelines on the legal power to use 

reasonable force in certain circumstances. These the use of reasonable force to prevent or stop a 

pupil from:  

1. causing injury to themselves or others  

2. committing a criminal offence  

3. damaging property  

4. causing disorder among pupils at the school, whether during a teaching session or otherwise. 

 

Restrictive Interventions 

There will be times when school staff may need to use restrictive interventions, and they should 

know this option may be available to them. The decision on whether it is reasonable to use a 

restrictive intervention depends on the individual circumstances of each situation. To make this 

assessment, the member of staff should consider the following:  

• Is it necessary? 

• Is it proportionate? 

• Has the pupil’s welfare been considered? 

Please see Use of reasonable force and other restrictive interventions guidance (effective from 

April 2026) for further information.  

 

Safeguarding Children 

The term ‘safeguarding children’ covers a range of measures including child protection procedures. 

It encompasses a whole-school preventative approach to keeping children safe, including online 

that incorporates pupil health and safety; school behaviour and preventing child-on-child abuse; 

supporting pupils with medical conditions; Relationships, Sex and health (RSHE) education and 

Personal, Social, Health and Economic (PSHE) education; providing first aid and site security.  

We take our role as an agency of referral seriously and follow the LA’s guidelines in this regard. 

(See Safeguarding Children Policy) 

 

Individual Needs 

When implementing the Behaviour Policy, account is taken of each pupil’s individual needs. The age 

and stage of the pupil must always guide any sanctions or support. (See the Special Educational 

Needs and Disability Policy.)  For children with additional needs, reasonable adjustments may be 

required at times, to develop strategies to support the communication and interactive needs of 

the individual.  This is monitored using the following guidance in Wiltshire Graduated Response to 

SEND Support (GRSS). 

 

 

Strategies for discouraging unacceptable behaviour 

There are a range of strategies that can be used for discouraging unacceptable behaviour: 

• positive behaviour management 

• rewarding positive behaviour;  

• creating a pleasant and positive school environment;  

• celebrating success at all levels; 

• creating a calm learning environment and orderly movement throughout the school;  

• routines and expectations regularly reinforced and referred to; 

• regular social-skills sessions led by staff; 

• using sanctions as appropriate;  

• regular assemblies; 

• discussion in PSHE sessions;  

• staff being visible around the school, being seen to be interested in the pupils and in good 

self-discipline; 

• counselling/sanctioning poor behaviour, not the child but their action using restorative 

processes; 

• implementing suitable organisational strategies to tackle negative behaviour;  

• seeking information and support from pupils;  

• using CPOMS to record incidents in a central place; 

• using parental involvement and external agencies;  

• using mutual support amongst peers;  

• adults as role-models (eg; punctuality, standard of dress etc.);  

https://assets.publishing.service.gov.uk/media/6943dad6501cdd438f4cf5aa/Restrictive_interventions_including_use_of_reasonable_force_in_schools.pdf


• providing pupils with opportunities to identify undesirable behaviours; 

• the Home-School Agreement; 

 

Staff  

All staff at the school have a key role in maintaining the high standards of behaviour and always: 

• treat all children equally, irrespective of gender, race, ability or religion;  

• need to be alert to signs of bullying and harassment and deal firmly with such problems, in 

line with school policies;  

• deal sensitively with children in distress, listen to them and deal with any incident 

appropriately; 

• play an active part in building up a sense of community and apply the agreed standards of 

behaviour consistently;  

• record any incident of harassment via CPOMS and alert the Headteacher and other staff; 

• support each other in maintaining good classroom management and show sensitivity to each 

other’s needs and difficulties; 

• have a responsibility to model the type of behaviour and dress (NO DENIM) felt to be 

acceptable; and   

• receive appropriate support and training where necessary. 

 

We recognise that all behaviour is a form of communication; that it is interactional and contextual. 

Consequently, staff who work directly with learners are provided with continuous professional 

development in this area.  

This may include training in: 

• Positive behaviour management and restorative strategies  

• SEN and disabilities associated with challenging or withdrawn behaviour eg autism or ADHD.  

• Solution focussed thinking and questioning. 

• Safeguarding that covers identifying challenging or withdrawn behaviour as a potential 

indicator of neglect or harm and identifying and responding to suspected cases of child on 

child abuse. 

• Positive handling and de-escalation techniques. This training takes places when required as 

part of a response to risk assessment and needs analysis of learners. 

Our training programme is reviewed annually to ensure that it is responsive to the needs of our 

staff and learners.  

 

Violent or aggressive behaviour towards staff 

The school will at no time accept any violent or aggressive behaviour against staff by children, their 

parents or guardians of pupils or any member of the public. The school has adopted a zero tolerance 

in this respect and any matters may be reported to the police for the appropriate action to be taken.  

Any incidents should be reported to the Headteacher immediately and the member of staff and any 

other witnesses should write the details down, date and sign it.   

 

The role of the governors 

The governing body has the responsibility of setting down these general guidelines on standards of 

discipline and behaviour, and of reviewing their effectiveness.  The governors support the 

Headteacher in carrying out these guidelines.  The Headteacher has the day-to-day authority to 

implement the school Ethos, Behaviour and Discipline Policy, but governors may give advice to the 

Headteacher about particular disciplinary issues.  The Headteacher must take this into account 

when making decisions about matters of behaviour.  It is the responsibility of the governing body 

to monitor the rate of suspensions and exclusions, and to ensure that the school policy is 

administered fairly and consistently. 

 

Liaison with parents 

We work closely with the parents to ensure consistency wherever possible in the approach to 

teaching positive, prosocial behaviour. We aim through our interactions with parents to help them 

to focus on examples of positive, pro-social behaviour shown by their children.  We provide 

specific feedback about successes that encourage parents to feel proud of themselves as parents 

as well as their children and to feel hopeful about their future.  Parents as well as our learners are 

given an opportunity to contribute to the review of this policy.  



 

Managing transitions to the next stage of their education/life 

We recognise that how learners start and leave our school is a key indicator of  

• success with us and  

• success at their next school,  

 

Consequently, we work closely with parents to ensure we have the most up-to-date information 

about our learner’s social emotional and mental health needs.  We ensure learner’s hopes, fears and 

preferences inform plans to help them to settle with us and to make the transition when they 

leave us.  We liaise with partner organisations eg schools, Wiltshire Council, to ensure any welfare 

records for learners are shared on transition: 

• by the setting/school previously attended by the learner. 

• by the DSL/Pastoral lead in the next school when the learner leaves us. 

For any learner dual-registered with another school or supported by an alternative provider 

commissioned by the school, a nominated staff member liaises regularly with a named colleague at 

that base to ensure information is shared in the best interests of the learner. In line with our 

safeguarding policy, this includes contextual safeguarding information about relationships that 

young people form in their neighbourhoods, schools and online to enable assessment and 

intervention to happen within these extra-familial contexts.  

 

Monitoring 

Monitoring of this policy will be carried out in formal and informal ways by staff. This includes: 

• CPOMS;  

• referral to outside agencies;  

• annual reports;  

• interviews/phone calls/letters to parents;  

• medical information; and  

• direct observation of student behaviour in/out of lessons.  

 

Evaluation 

This policy is reviewed at the planning day in the Summer Term each year ready for the new 

academic year in September.  Alterations are implemented as necessary. Criteria for evaluation 

include: 

• pupils’ involvement in and commitment to the behaviour policy; 

• effects of behaviour on the quality of learning; 

• the extent to which pupils demonstrate good habits of work and behaviour;  

• pupils’ self-discipline and self-esteem;  

• attitudes to one another, to school staff (teaching and non-teaching) and to visitors; and 

• any occurrences of aggressive behaviour or bullying. 

 

September 2007 

July 2024 

July 2025 

July 2026 


