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Broad Hinton Church of England Primary School

EQUALITY OBJECTIVE September 2025 - Auqust 2029

To

OBJECTIVE:

address mental health and well-being as part of our commitment to preventing mental health difficulties that may start in
childhood but have a greater impact in adult life.

Specific

We will:

Train and employ two ELSAs to provide short term 1:1 or small group support as required

To seek support from Educational Psychologist, Behaviour Support or CAMHs if required

To ensure that the SENCO and HLTA seek training and information to share with staff

To develop coaching as a method to tackle staff workload, ownership and mental wellbeing

To develop the staff well-being procedures and activities throughout the year

Appoint a mental health lead and train them accordingly

To develop the school website; including a mental health page with information on for families, staff and children

To ensure a new nurture room is development to aid with 1:1 work of a sensitive nature

Liaise with our secondary schools to ensure information and support is continued as well as the pre-schools in the surrounding area
Signpost support for pupils and families

Encourage pupils to take managed risk, so that they develop resilience and learn to deal with disappointment and consequences

Measureable

Monitor the progress of pupils about whose wellbeing we have concerns at Broad Hinton School
The governors for Safeguarding and SEND will monitor how effective support from outside agencies have been
Mental and Well-being governor will monitor the well-being of staff regularly

Attainable

We have 1 trained ELSA in place and the school is committed to supporting them

Money has been allocated from the budget to address this objective with resources and time

We will seek support from other schools and agencies and access professional development for staff when appropriate or necessary

We will attend multi-agency meetings when appropriate

We will have an open and regular communication line with secondary schools

We will continue to give opportunities for teaching assistants to develop their knowledge and understanding of needs of children and their
families through regular meetings and CPD opportunities

Relevant

We are aware of both national and local trends for pupils
We are aware of the opportunity for 'positive action’ under the new Equality Act, to overcome disadvantaged/meet different needs/increase
participation, and observe that this vulnerable group of pupils will benefit from this provision in school
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Time-bound e Measuring progress is short and long ferm with individual mid-term goals and whole school targets on our School Development Plan
¢ Interms of the Equality Objective, we will review progress after one year, 2026, to determine whether to carry this same objective forward or
whether to set a new one.
Advocates Race - headteacher/senior teacher

Disability - SENCO
Gender - headteacher/senior teacher
Religion or belief - RE subject leader
Sexual orientation - headteacher/senior teacher
Gender reassignment - headteacher/senior teacher
Pregnancy and maternity - headteacher/senior teacher




