Summary SIAMS Self-Evaluation Template

An ongoing culture and practice of robust and rigorous self-evaluation is strongly recommended for the principal benefit of the school. There is an expectation that school
leaders and other members of the community have evidence-based knowledge of the impact of the vision, policy, through lived out policy and practice of the school and this
can only be achieved by means of effective self-evaluation.

Vision:
‘A love of learning for a lifetime of opportunities’
‘LOVE, CARE AND RESPECT’
Bridging text:
‘At Broad Hinton School we are proud of our educational heritage, which is rooted historically in Christian Belief.
We aim to provide opportunities for all to learn and achieve within a happy, structured and disciplined Christian environment.
We welcome everyone to our village school where other faiths, cultures and abilities are received with love, care and respect.’
Our school’s theologically rooted Christian Vision:

Broad Hinton’s School vision and values have been forged collectively with all key stakeholders in the community. It states:

At Broad Hinton School we are proud of our educational heritage, which is rooted historically in Christian Belief. We aim to provide opportunities for all to learn
and achieve within a happy, structed and disciplined Christian environment. We welcome everyone to our village school where all faiths, cultures and abilities
are received with love, care and respect.

The vision is our infinite goal. We recognise, however, that it can be difficult for everyone, especially our children, to recall the whole statement so we summarise the
vision with the strapline: Love, care and respect.

When writing and reviewing our School Vision and Values, we took inspiration from the stories of Jesus feeding the 5000 (John 6: 1-15), the Parable of the Good Samaritan
(Luke 10: 25-37), Jesus restoring Peter John (John 21) and Zaccheus, the Tax Collector (Luke 19: 1-10). The children in KS2, school staff and governors were asked to
consider each of the four stories alongside these questions;

What do we learn in each story?

What Christian values does Jesus make known?

How do we live these out in school?

Through discussion, the following inspiration was taken from the story the Parable of the Good Samaritan (Luke 10; 25-37: The expert of the law asked Jesus, “ How do |
get eternal life?.....The law says, love the Lord your God with all your heart and with all your soul and with all your strength and with all your mind and love your
neighbour as yourself... but who is my neighbour?” Jesus then told the story of the Good Samaritan to teach the expert of the law that your neighbour is everyone and to
help and support anyone, anywhere not just your direct neighbour. It talks about community and one big family and everyone must look out for each other, being
thoughtful and having respect. Itis from here that our vision is so clearly articulated in love, care and respect.

Insert relevant images here:




Who are we?

Broad Hinton Church of England Primary School is a village school nestled in the beautiful Wiltshire Downs, in an area of outstanding natural beauty. We were founded in
1743 by Thomas Benet, from a wealthy local family, and taken over by the LEA about 100 years later. We pride ourselves on the welcoming and family atmosphere we
create for our children, parents, carers and community. We provide opportunities for all our children to learn and achieve within a happy, safe, structured and disciplined
Christian environment. Here at Broad Hinton School, we are proud of our educational heritage and the fact that generations of children have left the school with a love of
learning, well prepared for secondary school and adult life. We encourage pupils to develop as creative, innovative and responsible individuals within a learning
community that values the input of the pupils themselves, as well as that of parents, carers, governors, the church and the wider community.

We are very proud of achieving ‘outstanding’ in our previous SIAMS inspections and await the next in 2024/25.

Broad Hinton Church of England Primary School is a small sized primary school (NOR 75), that is situated in an area of outstanding beauty in Wiltshire.

Broad Hinton School is a voluntary controlled school with an aspirational academic vision and ethos based on Christian values, with strong links to the local church and
community.

The school motto ‘A Love of Learning for a Lifetime of Opportunities’ and our values of love, care and respect are recognised and valued by all members of the school
community and reviewed by all staff and governors in September 2023.

Key data is as follows:
e Ourschool base deprivation is well below average (IDSR 2023).
e The percentage of pupils eligible for a free school meal has increased in the last few years and is now 4%. There are no service children or looked after
children. (Census Spring 2024).
e Theschool has 2 young carers at present.
e The number of pupils with English as an additional language has decreased in recent years. The figure is now 0% which remains well below the national
average of 20%.
e Theschool has 94% White British and most children come from a Christian background. (IDSR 2023)
e The percentage of pupils categorised as SEND (those with outside agencies involvement) is 14%, high for a school this size. The majority of SEND needs
are those having areas of needs in specific learning difficulties, physical disability, speech, language and communication, and those on the autistic
spectrum. Three children in the school have an EHC Plan, with teaching assistants assigned to high needs.

We are a school with mixed aged classes and therefore have 4 classes. ‘Busy Breakfasters’ and our After School club are school initiatives, which provide wrap around
care and are popular with families, having staff familiar to the children as they are also MDSAs. We have strong relationships with all our pre-schools in the area and
therefore do not just gain children from our own catchment but from outside as well.
Pupil numbers in each year group are as follows: R=5;Y1=9;Y2=13;Y3=13;Y4=13;Y5=8; Y6 = 14.
There are the equivalent to 4 full time teachers;

Team 1 has a 1.0 teacher who is also DDSL

Team 2 has a 0.6 teacher (1 year contract) and then the headteacher and Team 1 teacher complete the 0.4 teaching,

Team 3 has a 0.8 teacher (1 year contract) with the headteacher, sports coach and Team 4 teacher complete the 0.2 teaching

Team 4 has a 1.0 teacher who is also the senior teacher and DSL




Headteacheris DDSL and SENCO
There are teaching assistants in each class and three designated to individuals. Two teaching assistants are on 1-year contracts at present.
PPA is covered with a qualified teacher and sports coach in KS1 and the teacher from Wiltshire Music Service and a supply teacher for PPA cover in KS2.
Non-contact for each subject is given to the teaching staff one whole day a term, which is covered by the headteacher/supply.

As well as the very strong collaboration with the local church and its community, the school is part of the Marlborough Collaborative Partnership, which is a group of
cluster schools working closely together to improve outcomes for all pupils in the local area. We have very close links with all these schools and the secondary
schools/colleges in our area and participate in joint projects, having joint policies and extended activities for the children in the area, especially the more able
children. Shared activities also include headteacher peer reviews, moderation of writing and maths, governor training, staff CPD and shared curriculum enrichment
activities with the Music Hub and Marlborough College. The school also has a strong link with Xylem Water, who provide support and partnership working in line with
our Eco School group.




What are we doing here?

In the Parable of the Good Samaritan (Luke 10: 25-37), the stakeholders, pupils, staff and governors outlined the following to articulate the vision of love, care and
respect:

v Pupils: the parable shows love to others, underpinning that you treat people how you want to be treated and give people chances, everyone has the values of
love, care and respect, it depends on the choices you make, care and respect for everyone to share peace and prosperity around, never be selfish, you can
always find good in the most heartbreaking of situations, don’t judge a book by its cover and even though everyone think that you are bad, you can be loving,
caring and respectful to others.

v’ Staff: looking after and helping others regardless of differences, be kind and caring of others and treating others how you would like to be treated, values of
love of others, peace and forgiveness, responsibility, respect of equality and diversity, inclusivity and acceptance.,

v' Governors: the parable teaches us that your neighbour is anyone and to help and support anyone, anywhere not just your direct neighbour, responsibility and

being responsible for everyone and the less fortune around us, be kind and helpful and think about community and one big family which our school is,
everyone must look out for each other and be thoughtful and have respect.

This vision is bespoke and designed to meet the needs of our local community and to develop each individual as good citizens, ready for their future learning and
aspirations for life. We serve a very white British community with a minority of different cultures so therefore it is our duty to develop the environment in the ethos of
LOVE, CARE AND RESPECT for all, including those from different cultural, economic and educational backgrounds. Our curriculum is clearly designed to meet the
needs of all children and to educate them into the wider community, hence the driver of ‘A love of learning for a lifetime of opportunities’. Because the vision and
values of the school has a high profile, they have an impact on the whole ethos of the school and the life skills that they acquire. This is one way we can demonstrate
the inclusivity of our school.

The leaders of the school are proud to be a LA maintained school and a Church of England VC school. Our vision and values go beyond our school and we place great
importance on our creative relationships within the wider educational community and the Diocese of Salisbury. We understand our formal partnerships, which
include: St Peter’s church and parish council, Trussel Trust, village hall committee, county council, Salisbury Diocese, CAMHS and other SEND agencies, social
services, and new religious movements. We work together with staff, governors, pupils and parents/carers to ensure that all have the opportunities to learn from
each other, and to be guided through discussions and practises. The headteacher is an active member of the Marlborough Partnership and has been the Chair of this
group for several years. Within this, the school has supported other local schools in times of need and the headteacher mentors other headteachers when
appropriate. As well as facilitating and leading the cluster headteachers, she sits on the Primary Heads Forum, which meet regularly.

Our school’s Christian vision is a thread throughout all policies and practices particularly thinking of the development of the whole child and their contribution back
into society and the local community, e.g. community ambassadors, environmental action, food bank etc.

The staff and governors approach all school life through listening and an open door policy and then any actions will be conducted with respect and love and care of
the child and the parents, e.g. letters and cards from families.

Every opportunity is given for self-reflection and evaluation through the following: parents’/carers’ coffee and bacon rolls mornings, staff meetings, subject lead
meetings with governors, weekly discussions with vicar, pupil voice, school council, coffee mornings with community and pupils, writing and exposure to letters for
persuasive gain to the local MP. All views from the annual questionnaires to stakeholders are taken on board and explored to develop the school and its church
distinctiveness further.

At our recent TD day (04.09.2023), we as leaders articulated the nature of God as being LOVE. This is universally understood across the school community. It is
articulated in school through love, care and respect for each other, the world and its peoples and creatures. Children’s lives are transformed by their ongoing and
developing understanding of these three core values, which encompass the wider values framework outlined in our DIAMOND 9 (found on our website)




The opportunities for spiritual development, related to our core values, is demonstrated daily in how they live their lives in and out of school. This includes the Year 6
and reception buddy system, friendship group, community ambassadors, school council and charity fundraising work.

The school and church work together to spread the good news and work of the pupils. This is seen in the work displayed at different festivals throughout the year
and the sharing of spiritual enrichment through information and activity cards for families and the wider community. These displays generate questions and
discussions and have meaning for the community, challenging thinking across the wide range of ages and experiences.

The school places a strong emphasis on the importance of Collective Worship and thus worship happens daily, always including a greeting and lighting of a candle,
the school prayer, a hymn and a story. Worship is organised around six Christian values and the children are able to link the values to our values of LOVE, CARE and
RESPECT, as well as to key Christian events and Bible stories. They are able to identify ways in which the values are lived out in school. Throughout the collective
worship cycle and RE teaching, the love, care and respect for all in the community and wider world is considered. In collective worship, there is the opportunity to
develop respect and understanding and inclusion of other faiths, e.g. collective worship, Picture News and the RE curriculum.

We meet the statutory requirements of RE and, such is the importance, that the headteacher is subject lead and facilitator of learning in KS2. The principle aim of RE
is to engage pupils in an enquiry approach where they can develop an understanding and appreciation for the expression of beliefs, cultural practices and influence
of principal religions and worldviews in the local, national and wider global community. Within our broad and balanced curriculum, RE is recognised as an important
curriculum subject both in its own right and also as contributing to the spiritual, moral, social and cultural development of our pupils. In line with our statutory
requirements and using Understanding Christianity and The Emmanuel Project syllabus, our aims are to develop pupils’ knowledge and understanding of the
religions and beliefs, which form today’s society.

Key Strengths include:

e Collective Worship is considered to be important by all members of the school community.

e Important Christian themes and principles are taught, reflected upon and celebrated throughout school life.

o Themes are appropriately selected to develop the spiritual and moral development of children and develop personal attributes further than the school values of
Love, Care and Respect.

o Different people are involved in the planning and delivery of Collective Worship: governor, clergy, headteacher, staff and pupils.

e Prayer/reflection/meditation time is an important role in Collective Worship and helps children to reflect.

e Learners contribute widely to the delivery of Collective Worship and the planning of celebration themed Collective Worship.

e Children have space in the learning environment for quiet prayer and reflection.

e Monitoring and review of worship is very effective. Children evaluate weekly the value of the term using different bible stories, fiction books and relating to the
everyday world. Music is important and children sing very well and very enthusiastically. Year 6 children sit on benches at the back and until Term 4, Reception
children sit between Year 6 pupils. The impact of this strategy is to help the younger ones become familiar with the pattern of worship and to learn how to
respond. Worship makes an excellent contribution to spiritual, moral, social and cultural development and impacts on children’s outstanding behaviour.




Significant actions, achievements and challenges since last inspection:

> Reflective areas have been developed in the following areas:

e fieldin our wildlife area with seating and area of contemplation surrounded by nature and this has been used as a focus for collective worship in the summer,

e playground in the forms of covered areas where quiet play is encouraged eg drawing, colouring and board games or just talking to others,

e areasinside the schoolinclude: the Rainbow Room, used for social skills, group work but also an area of reflection and contemplation; the newly positioned
library, with soft seating and areas to talk and read and the new spirituality area in the middle of the school, willow figures and prayer opportunities as well as
seating the Bibles and other literature for children and adults to reflect,

e classrooms have a focus point which includes the school prayer, vision and values for the children to use as a point to reflect,

e thevillage church encourages adults and families to visit the building for reflection as it is open all day and evening.

The school has gone through turbulent times in the last year and therefore, with the headteacher returning and new staff being appointed, the school is reinstating the
importance of daily worship, the importance of reflective areas and the importance of prayer. The school environment is more vibrant, areas of the school have been
repositioned and a new area for reflection has been created. The vicar left in February for a new vocation in Canada so the school and parish are in a state of flux,
awaiting for a new rector. The parish have volunteered to come into school and be present at church services until a replacement is found.

SIAMS actions from previous SIAMS inspection report (if relevant) please note not all areas to develop have aged well and some may be irrelevant to SIAMS 2023. However,
some may have been a significant focus for your school and you will rightly want to draw attention to the developments and journey.

Action 1:
o Develop the use of reflective spaces within classrooms so they are used more meaningfully for spiritual reflection across the whole curriculum.

Action 2:
¢ Involve children in regular evaluation of the impact of collective worship so that they develop a greater understanding of the purpose of worship.

Action 3:
e Extend the opportunities for pupils to write their own prayers and ensure these are used more regularly in school.

Present self-evaluation of grade for SIAMS: SIAMS grade: OUTSTANDING;

Self-evaluating The inspection findings indicate that the school is living up to its foundation as a Church school and is enabling pupils and adults to flourish.
as: 09/03/2017

e Very strong Christian values are intrinsic to the life of the school and exert a strong positive influence on the pupils’ development and
well-being.
e The contribution of the rector in providing spiritual and pastoral care to the school is outstanding.
o The headteacher and governors are fully committed to sustaining and developing the Christian foundation and distinctiveness of the
school which has improved since the previous inspection.




How then shall we live?

Q1

How does the school’s theologically rooted Christian vision enable pupils and adults to flourish?

The parable of the Good Samaritan theologically underpins our vision and values, and we
draw inspiration from the message of ‘love the Lord your God with all your heart and with
all your soul and with all your strength and with all your mind and love your neighbour as
yourself’.

Our school’s Christian vision is a thread throughout all policies and practices particularly
thinking of the development of the whole child and their contribution back into society
and the local community e.g. community ambassadors, environmental action, food bank
etc.

The vision and Christian values underpin every aspect of the school like, from polite
manners in the dining room, mentoring others, valuing all for individual skills and
qualities to representing the school with excellent sporting behaviour in competitive
games.

At our recent TD day (04.09.2023), we as leaders articulated the nature of God as being
LOVE. This is universally understood across the school community. It is articulated in
school through love, care and respect for each other, the world and its peoples and
creatures.  Children’s lives are transformed by their ongoing and developing
understanding of these three core values, which encompass the wider values framework
outlined in our DIAMOND 9.

The staff and governors approach all school life through listening and an open-door policy
and then any actions will be conducted with respect, love and care of the child and the
parents e.g. letters and cards from families.

The values of the school are regularly included in
Collective Worship and is well known to all. LOVE,
CARE and RESPECT underpins everything we do
in school and because of the high profile the
school community place on it, they impact on the
whole ethos of the school - especially lived out in
the work in the local and national community
through charity work and via our Eco-school
projects.

The vision statement is at the beginning of all
school policies and changes to those policies are
in-line with the vision itself. For example, a small
but important change to the uniform policy is to
remove the need for logos and branding, making
it accessible to all and inclusive to all families.
Uniform is also given to families suffering from
financial difficulty and recycling of second hand
uniform is conducted by the Eco School team
regularly throughout the year.

Relationships are based on honesty, kindness and respect. We value each other as
individuals. Everyone is proud of their achievements and those of others, in all aspects
of the school life. There is a strong sense of belonging and identity in the school.

The opportunities for spiritual development, related to our core values, is demonstrated
daily in how the children live their lives in and out of school. This includes the Year 6 and
reception buddy system, friendship group, community ambassadors, school council and
charity fundraising work.

Evidence: questionnaires January 2020

- school personnel feel that they are involved in what the school is trying to
achieve,

- 91% of pupils feel teachers listen to what they have to say in lessons,

- 96% of parents feel the school responds well to concerns raised,

- 93% of parents feel that the school teaches children their Christian values and
has a Christian ethos,

- school personnel believes the school encourages links with the local
community,

- “She is not a natural academic and often panics, but her teachers understand
her mindset and give her the patience and support she needs.” (parent
questionnaire 2024),

- “Each child is known well by all the teaching staff. Broad Hinton have a great
team of teaching staff.” (parent questionnaire 2024),

- “l have noticed that staff wellbeing is prioritise by all managers...my
experience is that people show kindness if they can see someone is not
themselves....we are all considerate and responsible for each other’s
wellbeing.” (staff well being survey 2024).

The governors are regular visitors to school in a variety of ways eg: supporting school trips
and residentials, attending celebration assemblies, monitoring, safeguarding, aiding at
lunchtimes and supporting the Friends of Broad Hinton School at events throughout the
year.

Governors are linked to an area of the school development plan and visit regularly to
‘paint a picture’ of the school, its priorities and developments linked to these as well as
providing the support to adults working in the school. Governors also reports on their
findings and how these are linked to the life of the school and its vision and values.

At Broad Hinton School we are proud of our
educational heritage, which is rooted
historically in Christian Belief. We aim to
provide opportunities for all to learn and
achieve within a happy, structured and
disciplined Christian environment. We
welcome everyone to our village school
where all faiths, cultures and abilities are
received with love, care and respect.

‘A Love of Learning for a Lifetime of
Opportunities’

‘..... talk confidently about the school’s values. They understand how these values help
them to be loving, caring and supportive of others.” OFSTED Nov 2022

‘The Chair spoke with several children in relation to their understanding of the schools'
values. Children could tell the chair that the values are love, care and respect. Children
could also relate how the values reflect in their choice to behave appropriately.” Gov
visit Nov 2023

‘....how my teacher helps me.....my teacher challenges me....teachers are really
supportive.....teachers are kind.....teachers help us again confidence....feel safe to talk
to teachers....giving us responsibilities....” Pupil questionnaire Jan 2023

The school and church work together to spread the good news and work of the pupils. This
is seen in the display area designated to the school in church, the work displayed at
different festivals throughout the year and the sharing of spiritual enrichment through
information and activity cards for families and the wider community. The displays have
meaning for the community and challenge thinking across the wide range of ages and
experiences.

‘Governors have an accurate view of the school’s
strengths and what needs to improve. Together
with leaders, they have focused on staff well-
being. This has strengthened the staff team. Staff
feel well supported and valued by leaders. They
appreciate the consideration that leaders give to
managing their well-being and workload.... The

arrangements for safeguarding are effective.’
OFSTED Nov 2022

Actions/next steps:

> Be proactive when analysing the results of pupil, parents
and staff surveys.




How then shall we live?

1Q2

How does the curriculum reflect the school’s theologically rooted Christian vision?

The thematic approach and cross-curricular intent for the curriculum is
fundamental to the school’s teaching. This enables all children to access
the curriculum at their level, showing strengths in other areas than the core
subjects. The topics are planned alongside the class cohort, who take
ownership of the direction of learning, taking into account personal
interests, the world we live in and the community we grow up in. Thus, the
children thrive academically and as a whole child.

The children have the opportunity to develop motivation, responsibility,
perseverance, resilience, self-image, understanding, achievement and
behaviour through lessons, extra-curricular activities and the rich
curriculum we provide.

The school’s decisions making process is underpinned by an informed
understanding of its religious, ethnic and socio-economic context. There
are strong elements of community cohesion in the school's provision such
as outreach to the hungry, environment and those in need of clothing and
oversees aid. The school's extended provision meets fully the requirements
of the full core offer and the school has effective links with the school in
Nairobi.

RE learning encompasses and allows children to express knowledge and
understanding alongside a sense of personal spiritual exploration. The
school culture actively encourages children to question and challenge on
matters of faith and uses a variety of resources, including the local rector, to
encourage deep reflection and personal growth.

Regular conservations throughout the day let us all reflect on our values of
love, care and respect.

Most learners understand their rights and responsibilities as pupils and
members of wider national and international communities through weekly
PSHE and citizenship lessons and through activities such as Eco-Schools and
via our link with a school in Nairobi. The children use areas around the
school for reflection, thought and prayer and this allows for personal
reflection time, impacting on behaviour and attitude to learning, e.g. head
teacher’s and whole school collective worship and gatherings are arranged
in a variety of environments to allow for understanding that God is
everywhere and in everything.

Evidence: questionnaires January 2024

- 43% of parents feel that the school meets their child’s particular
needs, of parents feel the school actively provides support,
resources and access for disabled pupils and parents 57% said it
wasn’t applicable to their child.

- school personnel feel the school successfully meet the differing
needs of individual pupils and actively provides support,
resources and access for disabled pupils, parents and staff.

- 97% of pupils feel that teachers help them to do their best, 88%
of pupils feel the teachers give them work that challenges them.

- school personnel feel that the school encourages learning about
differing cultures and lifestyles.

- school personnel feel the school gets involved with the local
community.

- 93% of parents agree that the school teaches their child
Christian values and has a Christian ethos, 96% feel the school
supports their child’s personal development and 96% feel the
school makes sure that the children are well prepared for the
future.

- 82% of KS2 pupils agree that the school has quiet places to go
where reflection and prayer can take place

The SEND report annual shows the extensive provision given by the school
and the results of attainment and progress. Early identification of children’s
learning gaps or emotional needs are considered fortnightly and with
parents as part of our open-door policy. The small cohorts in school allow
for pastoral needs and targeted reflective teaching to be carried out for
individuals. Governors and leaders of subjects are exposed to all data and
therefore have an in-depth knowledge of vulnerable groups and rigorously
analyse the curriculum and teaching strategies to benefit all.

Increased confidence to take part in physical activity and competition
irrelevant to their ability but also considering enjoyment. (Sainsbury School
Sport Award, July 2023), record of team participation on website and PE
subject file

At Broad Hinton School we are proud of our educational heritage,
which is rooted historically in Christian Belief. We aim to provide
opportunities for all to learn and achieve within a happy,
structured and disciplined Christian environment. We welcome
everyone to our village school where all faiths, cultures and
abilities are received with love, care and respect.

‘A Love of Learning for a Lifetime of Opportunities’

The staff when completing learning walks are using the Education
Endowment Foundation ‘5 a day’ areas of learning to establish the
following:

. Explicit instruction

. Cognitive and metacognitive strategies

. Scaffolding

e  Flexible groupings and

. Using technology
This approach allows the staff to ascertain high quality first teaching for all.

Pupils have a strong sense of common values across different societies as
they communicate to the pupils of Nairobi, send pictures, cards and
resources for them in regular intervals as well as interact with charities who
help those in more need than ourselves. When spoken to, the pupils were
confident and showed impressive awareness of the differing cultures around
the world and found in the local community. The children have many
opportunities to reflect on their own experiences, develop values and social
skills as well as make reasoned judgements on moral dilemmas.

“We feel that our son is very lucky to be provided with an excellent range of
opportunities which have supported him socially and academically as well
as helping him to be more ready for the wider world.” (parent
questionnaire 2024)

“The SEN support is outstanding and all the staff are passionate about the
learning of each individual pupil. It is a fully inclusive school which offers a
wonderful nurturing environment for its pupils. (parent questionnaire
2024)

‘Leaders have high expectations for all pupils, including those with special
educational needs and/or disabilities (SEND). Together with staff, they
have created a curriculum that is ambitious and designed well.” OFSTED

Nov 2022

Actions/next steps:

» To encourage governors and staff to enhance
pupil voice about the curriculum as a whole




How then shall we live?

Q3

How is collective worship enabling pupils and adults to flourish spiritually?

Teachers and whole school collective worship and gatherings are arranged
indoors and outdoors when appropriate. The classes all have a reflective
station which includes: school prayer, a cross and vision and values.

Prayer, stillness and reflection is an important part of the school day and
therefore various forms of contemplation are used in Collective Worship
which the children choose on a daily basis; spoon prayers, a hope for the
day, silent personal reflection and thought with the singing bowl.

Year 6 children also write their own prayers for the festival church services
which are thoughtful, inspiring and linked to the teachings of God and Jesus.
All children in KS2 have a prayer cube for use in RE lessons as an opening or
closing thought or if they need time to pray at other times.

Regular times of thoughtfulness are encouraged at the beginning of staff
meetings and governor’s meetings, in order to focus discussions and actions
to the vision and values of the school.

Learners talk with enthusiasm about the way the school’s environment has
helped them to explore their ideas, experiences and feelings.

Visits to our mother church has allowed the children to see the bigger
picture of Christian life and structure and work with others who can
influence thoughts and emotions.

The children enjoy visiting the church and celebrating festivals to which
they have contributed. The rector always relates something about the
Christian year and festivals in weekly collective worship so a direct link is
made to the wider Church practices.

Evidence: questionnaires January 2024
- 93% of parents agree that the school teaches their child
Christian values and has a Christian ethos,
- 82% of pupils agree that the school has quiet places to go
- “I like the quiet places if you are angry or upset” (pupil)

Pupil’s respond well, joining in enthusiastically with the singing and
interacting with the leader when answering questions and joining in
activities. Staff are providing role models to the children for behaviourin
reflective time and actively participating. Staff are using the time
themselves to reflect on their lives and life values. The regular and routine of
the symbols, music and spoken word allow the children to develop respect
for a special time and give them the time to think and reflect on the day’s
issues and prepare for forthcoming events. The variety of content within the
worships give children the insight into other beliefs, views and cultures and
respect them for their differences. The children prepare and lead the
celebration worship each week for the school and parents and can
confidently take over and lead an act of worship without direct planning
from staff. The children from all faiths are included and feel valued through
the variety of content in the worships using the Values for Life pack and
multi-cultural issues and stories. Collective worship is given a priority each
year in the School Development Plan and thus its focus is heightened
throughout the school.

Daily collective worship focuses on Jesus Christ in a variety of ways and
through a variety of medium; art, music, literature and technology. Prayers
are focussed on the vocabulary used related to Jesus Christ and the Trinity
as well as the key festivals. Across all our CW and RE the teachings of Jesus
and the bible narrative stimulate discussion, debate and reflective thought
and the children link this explicitly how they live their lives at home and
school. This is achieved through consistent use of open ended and
challenging questions, using group work and pair work alongside
individual contributions. They have used sentence stems for reasoning |
think.....because.... and the reflection book records the in-depth reflection
of our children to the themes and concepts discussed. The children always
are part of organisation of festival services in particular the Leaver’s
Services where they can explain their choices of song and scripture.

At Broad Hinton School we are proud of our educational heritage,
which is rooted historically in Christian Belief. We aim to provide
opportunities for all to learn and achieve within a happy,
structured and disciplined Christian environment. We welcome
everyone to our village school where all faiths, cultures and
abilities are received with love, care and respect.

‘A Love of Learning for a Lifetime of Opportunities’

The regular and routine of the symbols, music and spoken word allow the
children to develop respect for a special time and give them the time to
think and reflect on the day’s issues and prepare for forthcoming events.
The variety of content within the worships give children the insight into
other beliefs, views and cultures and respect them for their differences.

The school Christian values forms the basis of worship and the artwork
above the altar raises the profile of these values and enables children to
consider how the values apply to themselves and others around them.

The atmosphere of spirituality is enhanced as a child lights candles and says:
“Come to us this day oh Lord” with the response being “Come to us with
light”. This allows each child to reflect and pause to think about the values
and how they apply to themselves and others around them.

Altar cloths are used in the colours of church traditions allowing the children
to be introduced to the symbolism used in church.

The variety of worship contents including festivals has allowed the children
to be more worldly and culturally aware of others in their community and in
the wider community as well as understand cultural traditions.

All children are involved in Collect Worship. Children of all abilities, cultures

and faiths are welcomed and partake in the worship based on termly values.

Actions/next steps:

» To question the children: “What would be
missing if CW did not take place?” and “How is
prayer important to you?”




How then shall we live?

1Q4

How does the school’s theologically rooted Christian vision create a culture in which pupils and adults are treated well?

The school has a strong ethos of forgiveness and reconciliation between all
stakeholders. The school ethos, discipline and behaviour policy is based on
positive behaviour models and throughout the school children act as role
models to others when making choices, accepting consequences and
understanding that we all learn from our mistakes. The phrase ‘Tomorrow is
a new day’ is often said when children have found things difficult with
relationships or the wrong choice being made, and this is fundamental to the
act of forgiveness and reconciliation in our school. Each child is seen as an
individual and therefore ‘reasonable adjustments’ are made to allow the child
to thrive but to find strategies to deal with issues that arise. The work of the
all staff is vital to this process as well as all members of staff believing in the
same ethos and working together as a team for individual needs.

The school’s vision and values ensure that the Christian ethos has an inclusive
offer for education for all. This includes children having a sense of their own
dignity and that of others. Inclusivity and a welcoming ethos is a strength of
our Church of England school where every child is respected as a member of
our community where everyone is known and loved by God.

Conflict between peers, adults and the community are discussed openly with
the people involved and all opinions, are equally valued, are sought before
discussions of reconciliation and ways forward are initiated. Pupils are
encouraged to see both sides of the issue and to find a resolution together so
ownership is sought of the situation and understanding of feelings are known.

Looking at our curriculum intent for topic subjects, it is evident that many
links can be made through cross-curricular lessons in the teaching and
learning of forgiveness and reconciliation, e.g. Second World War, famous
peoplein history, human geography and themed weeks. (See cultural capital
document.)

The pupils are supportive of each other and there is no evidence of significant
disruptive behaviour is lessons apart from children with specific behavioural
needs which are supported by teaching assistants.

The children routinely show responsibility in responding to the expectations
of staff, setting consistent standards for themselves and respond quickly and
well to any additional guidance from staff about how to conduct themselves.
They behave considerately towards each other. A strength of the school is the
provision and social development of the pupils.

Our school ensures that we have a clear anti-bullying policy on preventing
and tackling bullying behaviour and language and that these are known and
understood by all. All members of the community are given the clear
message that bullying of any kind is not tolerated and that there is no reason
for negative behaviour based on the Christian values the school is based
upon and the Bible stories shared and discussed with children. All children
understand the procedures to report incidents of unkindness and disrespect
and that bullying will always be taken seriously.

‘I don’t see bullying at lunch and play times’ Pupil questionnaire Jan 2023
“staff are supportive of each other and there is no culture at all that would
tolerate harassment or unkind words....BHS works in a professional,
courteous environment where individuals feel free to ask questions and
seek support.” (staff wellbeing survey 2024)

Evidence: questionnaires January 2024

e 96% of parents feel the school supports their child’s personal
development and 93% say the school teaches children Christian
values,

e 91% of pupils feel that teachers listen to what they have to say in
lessons. 97% feel that teachers help them to do their best,

. 100% feel the school help them to be healthy physically and 85%
emotionally and mentally,

. “....there are quiet places if you are angry or upset...we have worry
monsters.” (pupil),

. school personnel feel the school gets involved with the local
community,

e school personnel feel the school considers and shows equality for
race, gender, ethnicity and disability,

e school personnel feels the school encourages learning about
differing cultures and lifestyles,

e 96% makes sure that the children are well prepared for the future
and 100% feel that their child feels safe,

e 96% of parents feel that the school makes sure that its pupils are
well behaved and 64.3% feel that the school deals with bullying
quickly and effectively with 32% unsure as not applicable,

. “...she has had some friendship issues, but these have always been
handled quickly and effectively.” (parent questionnaire 2024),

. ‘Behaviour of pupils is exemplary and transition from the
playground to class was professionally managed by teachers.
Teachers plan activities to ensure children get straight on with their
learning’ Gov visit Nov 2023.

The school has a sense of belonging as a family which allows us to embrace
and celebrate difference and the mental health issues that are arising within
the community. The families within our school community see the school as
a safe and secure place, in order to discuss many issues effecting themselves
and the children. Many times the school has then sign posted adults to other
agencies or church/community for advice, support or direct help whichis turn
have aided in the more positive well-being of the child within our care.

The strength of the school is the care given to all adults and children in the
school community and the partnerships involved in helping children to thrive
and reach their potential. Teachers, teaching assistants and governors all
work together for the good of all, allowing all to have a sense of belonging
which embraces and celebrates difference in society.

The school’s performance management cycle allows all staff to receive high
value performance management including mid-year review and targeted
CPD.

At Broad Hinton School we are proud of our educational
heritage, which is rooted historically in Christian Belief. We
aim to provide opportunities for all to learn and achieve within
a happy, structured and disciplined Christian environment. We
welcome everyone to our village school where all faiths,
cultures and abilities are received with love, care and respect.

‘A Love of Learning for a Lifetime of Opportunities’

Parents are invited to engage with the school through a variety of activities
and information including: SEND support, extended schools provision,
family learning activities, parent mentors provided by the Friends for new
families into school and well as being invited into school to help with
reading, visits and running clubs.

“There are reasonable adjustment made for neurodiversity amongst staff...
| feel empowered to do my job and make suggestions and challenge my
manager when | feel it is appropriate for the benefit of the school.” (staff
well being survey 2024)

Attendance that that been authorized, in some cases have been judged to
be needed for spiritual healing and pastoral support. Sensitivity is shown
to each individual case and the outcome for the children and family, as a
whole, is prioritised by staff and governors. ‘...Leaders have high
expectations for pupils’ attendance. Pupils attend well because of this.’
OFSTED Nov 2022

The current attendance percentage (Census Spring 2024) is 96%, with
0.98% being the total unauthorised absence. There have been no
exclusions.

Authorised absences for travelling overseas to visit family and experience
cultures and specific interests have been approved. Children are
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encouraged to share their experiences on return, e.g. Russia, Japan,
Germany and France.

Children have the knowledge and understanding of environmental issues
that surround the village and the world.

There has been a growing understanding of diversity within the Christian
faith and collective worship and RE lessons are used to share the wide
variety of experiences within the Christian denominations, valuing all
equally, e.g. differencesin religious worship and practices through
questioning and discussion.

‘Staff have high expectations for pupils’ behaviour and conduct. Pupils
understand these expectations and strive to achieve them. Pupils are polite
and behave well, both in lessons and around the school. This begins in the
early years, where children follow instructions well and show high levels of
independence.......Pupils feel safe. Parents agree. Relationships between
staff and pupils are strong. Pupils understand what bullying is. They say
that it does not happen often. If it does, pupils are confident that adults will
deal with it quickly.... Pupils display positive attitudes towards learning.
Low-level disruptioniis rare...... OFSTED Nov 2022

Actions/next steps:

» To train up two ELSAs for the pastoral support
to gain capacity.

How then shall we live?

1Q5

How does the school’s theologically rooted Christian vision create an active culture of justice and responsibility?

The school has developed a ‘growth mindset’ ethos that permeates
throughout the school from Reception to Year 6 and with parents. The
growth mindset has enabled children to gain confidence in themselves, rise
to different challenges both academic and personal and persevere when
things are tough. They have also been able to disseminate this mindset to
others and influence their peers and younger children, which has
culminated in children making the right positive choices and behaviour
being outstanding throughout.

“Children are caring and so are the teachers...... everyoneis friendly, fairand
supportive.....everyone is friends.....” (pupils).

Children possess a very positive sense of self and they know they are
individually responsible for their actions. Observations of children around
the school by staff, parents, governors and visitors indicate mature levels of
understanding and personal responsibility.

Decisions of ethical and charitable charities to support have been a joint
decision with staff and pupils using pupil voice and their understanding and
knowledge of the world around them. Picture News and environmental
issues in the media are discussed regularly in class, in collective worships
and in circle times. This has animpact on the children’s outlook of the
world, their development spiritually and morally and thus their
relationships with their peers, adults and the wide community. All children
work together to help others in many forms, e.g. Trussel Trust/Food Bank,
clothes recycling, our school in Nairobi, environmental issues through eco-
schools and the Wiltshire Air Ambulance. Children look at local and
worldwide issues and compare these to their own lives and experiences and
these opportunities allow the vision and values to be lived throughout the
day in thinking and actions.

The distinctive Christian values are related and applied to the whole school
context on a daily basis thus ensuring that the environment is one of a
family and that all love, care and respect each other, e.g. responses to
school tours of perspective parents

The children have the opportunity to develop motivation, responsibility,
perseverance, resilience, self-image, understanding, achievement and
behaviour. The secondary schools comment that the children are
confident, self-assured, have positive attitudes to learning and want to
contribute to whole school initiatives and activities thus fulfilling a love of
learning for a lifetime of opportunities.

Children display a caring, kind and respectful nature throughout the
school.

Children feel that the school shows these values through compliments,
putting other people's properties away, greeting people, not shouting out,
looking after people, opening doors for people, sharing, helping, passing
things, happy sharing environment that helps others feel welcome, being
friendly, polite and helpful.

At Broad Hinton School we are proud of our educational heritage,
which is rooted historically in Christian Belief. We aim to provide
opportunities for all to learn and achieve within a happy,
structured and disciplined Christian environment. We welcome
everyone to our village school where all faiths, cultures and
abilities are received with love, care and respect.

‘A Love of Learning for a Lifetime of Opportunities’

Evidence: questionnaires January 2024

- 97% of pupils feel that teachers help me to do my best,

- of parents feel the school supports their child’s wider personal
development

- 93% of parents teaches the children Christian values and has a
Christian ethos,

- 96%parents feel that their child is well prepared for the future
and feel the school gets involved with the local community,

- All staff feel that the school encourages learning about differing
cultures and lifestyles, and encourages links with the local
community,

- 97% of pupils feels the school encourages them to be
independent and to take on responsibilities, 100% encourages
them to respect people from other backgrounds and to treat
everyone equally and 91% feel school provides me with
information about my next steps.
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The school have actively engaged in themed weeks and day that promote
future careers for all. These aspirational futures have included looking at
famous people who have made a difference in the world, women in science
and sporting opportunities; see cultural capital document

‘Pupils relish the opportunities they have to be ‘community’ and

‘friendship’ ambassadors, members of the ‘eco school’ and school council.

Pupils say that this helps them to develop their confidence and make a
difference to their school...... Leaders ensure that pupils’ wider personal
development is well planned. Pupils know how to stay physically and
mentally healthy. They understand what discrimination is and why it is
important to include everyone. Pupils talk confidently about democracy

and tolerance but are less confident when discussing individual liberty.’
OFSTED Nov 2022

Actions/next steps:
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How then shall we live?

1Q6

Is the religious education curriculum effective (with reference to the expectations set out in the Church of England’s Statement of Entitlement for

Religious Education)?

Through the RE teaching, using both Understanding Christianity and the
Emmanuel Project, we facilitate exploration of core theological concepts and
then link this with the core values of the school of Love, Care and Respect.
(see planning grid). In lessons, the children are exposed to Bible stories and
more complex texts from the Bible to link this with everyday life and the
teachings of God and Jesus. Many of the units of teaching allow for
discussions and activities linked to the world today and the lives the children
experience. This then allows for the development of the whole child and their
opinions and beliefs to be extended and rooted in values.

Through the use of Picture News and weekly newspapers as well as topic
themes, teachers can explore the world today and the impact on the children
and families. This then is rooted in everyday teaching which then allows for
the in-depth exploration of beliefs and values in RE and collective worship.

Many issues explored in RE in Christianity and other religions are directly
related to the children’s experiences and self-reflection.

The school have made it a priority to design the RE curriculum with the
opportunities to other religions, especially those found in the nearby town
of Swindon: Judaism, Islam, Sikhism and Humanism. This allows the
children to investigate the immediate world around them in preparation for
future experiences and life and then the impact on them and others in the
community.

Children enjoy being challenged on their opinions and beliefs but they are
becoming more confident in discussing these as they feel they are listened
to and valued. This also encourages others to engage in expressing views
and therefore two way discussions are regularly experienced both critically
and responsibly.

Evidence: questionnaires January 2024

- 93% of parents feel the school teaches their child Christian values
and has a Christian ethos, 96% feel there is a good range of
subjects available to their child,

- Most staff feel the school encourages learning about differing
cultures and lifestyles,

- 97% of pupils feel that they learn new things in lessons, 85% feel
lessons are fun and interesting and 94% feel they enjoy learning
at the school. 91% of pupils feel that teachers listen to what they
have to say in lessons.

Rigorous systems of assessments have been devised and executed in line
with the expectations and outcomes outlined in Understanding Christianity
and Emmanuel Project via INSIGHT assessment tracker.

Annual monitoring of books and pupil voice are sought to evaluate themes
taught and impact on the children’s lives.

Children are taught about and experience the important Christian festivals.
They understand how they relate to the Christian festivals. They understand
how they relate to the Christian season. Ways in which Christian festivals are
celebrated around the world feature in planning so that children understand
there is diversity across religious and non-religious worldviews.

The life and teachings of Jesus are taught and known by our children from
their earliest days in school. We explicitly link the stories and issues
explored in RE and Collective Worship to children’s daily lives, e.g. courage
and children who hospitalised through illness

At Broad Hinton School we are proud of our educational heritage,
which is rooted historically in Christian Belief. We aim to provide
opportunities for all to learn and achieve within a happy,
structured and disciplined Christian environment. We welcome
everyone to our village school where all faiths, cultures and
abilities are received with love, care and respect.

‘A Love of Learning for a Lifetime of Opportunities’

As a school we expect high standards in all areas and this is reflected in our
RE understanding and the valuing of pupil’s opinions and views.

Representatives from the Diocese come into school to lead training and to
support RE subject leader and foundation governors through self-evaluation
and development of spirituality.

School is kept up to date with changes in RE through RE Subject Leaders
attending cluster training sessions led by the local Hub Lead Practitioner.

RE lessons constantly provide safe times and spaces for pupils to discuss
religious, spiritual or philosophical ideas, allowing them to use sentence
stems such as: | think...because... All opinions and views are valued
especially those with an explanation and examples from personal experience
or world news/affairs. They can explore their own and others’ religious
convictions.

Actions/next steps:

» To continue to collect pupil voice response on
Collective Worship and the impact of RE

» Embed RE assessment within whole school
INSIGHT data collection

» To evaluate and review the introduction of

Emmanuel Project in 2024/2025
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https://www.churchofengland.org/about/education-and-schools/church-schools-and-academies/religious-education
https://www.churchofengland.org/about/education-and-schools/church-schools-and-academies/religious-education

